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Q.No Question €0 | Marks
Q1 Out of the given research topics, identify one of your choice. Des1g1%,a 27 Sk

research methodology which will have both qualitative and f% %

quantitative components.

a) A study on the challenges of identifying, m1t1gat

sensitive HR decisions (e.g., candidate g
promotions), focusing on the need for f
transparency, and explainability 4 °
b} Investigation into the complex cgalléﬁ wrelated to
collecting, securing, and ensu;;m lity of vast HR
data sets required for AL, d 1%93 ks associated with data
breaches and non—compl}aﬁe evolving global privacy
regulations
c) An analysis on te%%ﬁ ges stemmmg from employee and
managerial resjsta adoption, lack of trust in
&181 s .J;‘iakmg, and the critical skill deficit
requiring HR*froféssionals to acquire new competencIes
for mif?fa Ftools .
% of significant techmcal hurdles and financial
tgcl s ifi integrating diverse Al systems with existing,
7 often proprietary, legacy HR Information Systems,
%/ s, mncﬁdmg issues of interoperability, scalability, and high
75, “initial investment costs.
ez’? -Identify the challenges posed by the fragmented and

eliminating systemic bias in Al algorithms % ;‘or

automated

\

accountability, liability for Al errors, and the enforcement
of non-discrimination laws in a context where Al decisions
can be opaque.

) Research the risks of dehumanization in core HR processes,
the potential erosion of employee trust, and the challenge
of maintaining essential human connection, empathy, and
organizational culture when relying heavily on Al for
interactions and support.

PTO

evolving legal landscape, focusing on issues of algorithmic |
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Q2

Read the three questions provided below. Are they good research
questions according to you? Explain your reasoning for all the three
questions. '

a) How effectively do fairness audits and diverse training
data mitigate algorithmic bias in Al-powered recruitment
systems used by public universities in Punjab?

b) How do the aviation companies of Kenya address the issue of
accountability-challenges of Al integration in HRM?

¢) What training interventions are most effective in addressing
the data literacy and technical skill gaps among existing HR
professionals in Global South as their organizations integrat 4
Al systems? i R

improve job performance ratings‘e
b) How does the time-to-hire ipad

¢) How do employees perce
and its effect on thejr &
d) Isthere a statistically
between male dhd fe
roles? Y
ived experiences and motivations of high-

ant difference in promotion rates
employees in senior management

P hdo top-performing employees choose to leave the
%, coinpany, and what specific factors contributed to their

K
N, % decision?
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